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FLANC FALL 2005 CONVENES AT SFSU 
CLTAC members present papers on Chinese language teaching   
The Fall 2005 Workshop of the Chinese Language Teachers As-

sociation of Northern California (CLTAC) was held at campus of 
San Francisco State University on Saturday November 12, as part 
of the Foreign Languages Association of Northern California’s 
(FLANC) Fall 2005 Conference. Six papers were scheduled to be 
delivered by members of the CLTAC in addition to papers by 
non-CLTAC members related to teaching of Chinese language, 
literature and culture. However, delays in transport resulted in can-
cellation of one of the six papers. 

In the morning session, Leo Lee (Defense Language Institute) 
spoke on “How to Teach Vocabulary”, noting that a sure way for 
learners of the Chinese language to improve their comprehension 
is to enlarge their Chinese vocabulary by a significant amount. He 
discussed methods for acquiring vocabulary that are conceptually 
as well as perceptually novel to learners, and demonstrated meth-
ods for teaching these vocabulary items. 

In the same session, Yan Wang (Defense Language Institute) 
talked about “Learning vs Acquisition: Analysis of the Chinese BA 
Construction”. She used a grammaticality judgment task to test 
learners’ conscious knowledge of the BA construction, and then 
used a video clip to test its acquisition. Then, an analysis was per-
formed on discrepancies between the two processes, and implica-
tions were drawn. Meanwhile, Rong Yuan (Defense Language Insti-
tute) spoke on “Learning Approaches and Learners’ Attitudes To-
wards Computer Assisted Language Learning”. He performed a 
quantitative study involving over a hundred Chinese language 
learners to assess the relationship between learning approaches 
and attitudes towards computer assisted language learning, which 
has important implications for classroom pedagogy. 

In the afternoon session, Jiaying Howard (Monterey Institute of 
International Studies) spoke on “Maximizing Target Language Use 
Beyond the Classroom”, which studies overseas language learning 
centers, and how language and cultural learning activities added to 
the regular curriculum at these study centers can serve to help stu-
dents contextualize their learning and maximize learning opportuni-
ties. In the same afternoon session, Heping Xu (Defense Language 
Institute) spoke on the topic “Futurity and Its Forms in Mandarin 
Chinese”, which explored the issue of futurity markers in Mandarin 
from semantic and syntactic angles, taking into account also func-
tional considerations. 

Finally, CLTA President Chaofen Sun (Stanford University) spoke 
on “Retrospect and Prospect of CLTA’s Work in 2005 and 2006” in 
the final session, and chaired the Fall 2005 CLTAC committee 
meeting.  

By Chris Wen-Chao Li 

 

 2006 MANDARIN SPEECH CONTEST 
 DATE: 4/29; VENUE: Lowell High  
  
It was decided at the CLTAC Fall 2005 Committee Meeting that 

the 2006 Mandarin Speech Contest of Northern California will be 
held on Saturday, April 29, 2006 at Lowell High School in San 
Francisco. 
CLTAC’s annual Mandarin Speech Contest is the largest event of 

its kind in Northern California, and possibly nationwide. Last year, 
over six hundred participants came from all over the region to par-
ticipate in the annual event. The contest includes categories rang-
ing from elementary school to college/university, and features artis-
tic and cultural performances from schools all over the Bay Area.  
Says CLTAC Treasure Clare Cheng, the 2006 contest is expected 

to draw yet another record crowd, and should be the highlight of 
the Spring 2006 Semester. 

By Chris Wen-Chao Li 
 
 

CLTAC SPRING 2006 WORKSHOP 
TO BE HELD AT STANFORD ON 3/18 
 
 
It was decided at the CLTAC Fall 2005 Committee Meeting that 

the 2006 Spring Workshop of the Chinese Language Teachers 
Association of Northern California will be held on Saturday, March 
18, 2006 on the campus of Stanford University. 
Stanford University has hosted many previous successful CLTAC 

workshops, and is seen by many members as an ideal venue for 
the event. It is also the home campus of CLTAC President Chaofen 
Sun.   
CLTAC members are encouraged to submit papers paper in the 

areas of Chinese instructional materials (such as text selection, 
exercise types, integration of four skills) and related research fields 
such as pedagogical grammar, cultural issues, lexical explanations. 
Entries (including a short abstract) should be sent electronically to 

Dr. Heping Xu at the Defense Language Institute.  
(Email: Heping.Xu@monterey.army.mil) 

By Chris Wen-Chao Li 
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【 教師招聘】Chinese Language Job Vacancies  
  
Defense Language Institute (Chinese Instructor) 
The Chinese Department of Defense Language Institute invites applications 
for Chinese language teaching positions, including Senior Instructor, Assis-
tant Professor, and Associate Professor. The candidates will teach all aspects 
of resident and non-resident Chinese courses to military personnel and 
federal government civilian employees, using real-world proficiency activi-
ties. The Chinese courses are intensified programs. A typical day consists of 
four hours of classroom instruction in addition to the preparation of the 
instruction. The candidate's rank and salary will be based on the candidate's 
educational background and working experience. Applicants should have 
at least a BA degree in Chinese language, English as a foreign language, 
applied linguistics or a closely related area in addition to significant teach-
ing experience. All applicants are required to take formal language tests to 
determine their language proficiency. The minimum language proficiency 
requirement is Level 3 in Chinese in both speaking and writing, and Level 2 
in English in both skills. Levels of language proficiency are defined by the 
Interagency Language Roundtable.Initial employment at DLI is usually into 
an adjunct position for one year. After one year of employment, adjunct 
faculty members are usually converted to tenure track employment if they 
perform successfully and are anticipated to be needed for at least another 
year. Tenure track faculty compete for tenure. For further information and 
application package, please call (831) 242-5250 or 5351. The Defense 
Language Institute is an Equal Opportunity Employer.   
 
Grinnell College (Chinese Instructor) 
Grinnell College: 2-year Mellon Post-Doctoral Fellow and Lecturer in Chi-
nese language and literature/culture. Eligible candidates must have re-
ceived their Ph.D. in Chinese literature or related fields in 2003 or later. The 
annual teaching load will be two courses (one per semester), including two 
Chinese language courses and two literature/culture courses in translation. 
In letters of application, candidates should discuss their interest in develop-
ing as a teacher and scholar in an undergraduate, liberal-arts environment 
that emphasizes close student-faculty interaction and values diversity. To be 
assured of full consideration, all application materials should be received 
by March 1, 2006. Applications should include graduate transcript, state-
ment of teaching interests, three letters of recommendation, a curriculum 
vita, and at least two dissertation chapters to Jan Graham (gra-
hamj@grinnell.edu), ARH Academic Support Office, 1226 Park Street, 
Grinnell College, Grinnell, Iowa 50112. Grinnell College is an equal 
opportunity/affirmative action employer committed to attracting and 
retaining highly qualified individuals who collectively reflect the diversity of 
the nation. No applicant shall be discriminated against on the basis of race, 
national or ethnic origin, age, gender, sexual orientation, marital status, 
religion, creed, or disability. For further information about Grinnell College, 
see our website at www.grinnell.edu. 
 
Tufts University (Chinese Instructor) 

One-year Visiting Full-time Faculty Appointment in Chinese Literature and 
Language, 2006-2007. Responsibilities include teaching pre-modern 
Chinese literature and culture as well as language instruction; two courses 
per semester; involvement in Chinese Program events. Requirements: PhD 
by time of appointment in pre-modern Chinese literature; native or 
near-native fluency in Mandarin Chinese and English; Demonstrated ex-
cellence in scholarship and in teaching Chinese literature and language at 
the college level in the U.S. Letter of Application, CV, and three letters of 
recommendation should be sent directly to: Professor Xueping Zhong, Di-
rector, Program in Chinese, Department of German, Russian and Asian 

Languages and Literatures, Tufts University, Medford, MA 02l55. Review of 
applications will begin immediately and will continue until the position is 
filled. Tufts University is an Equal Opportunity/Affirmative Action Employer. 
We are committed to increasing the diversity of our faculty. Members of 
underrepresented groups are strongly encouraged to apply. 
 

Duke University (Chinese Instructor) 
The Department of Asian and African Languages and Literature at Duke 

University invites applications for a full time instructor in Mandarin Chinese 
language to begin in fall 2006 for a one-year position. The course load 
will be five courses per academic year. Minimum requirements are: a 
Master's degree or equivalent in Chinese language pedagogy, second 
language acquisition, or linguistics; native or near native fluency in Chi-
nese; experience teaching Elementary, Intermediate, and Advanced levels 
of Chinese; familiarity with and commitment to innovative methods of lan-
guage teaching. Duke is an Equal Opportunity/Affirmative Action employer. 
Send letter of application, curriculum vitae, three recommendations, and 
tape/disc of teaching demonstrations to: 
Chinese Search Committee 
Asian and African Languages and Literature 
Duke University 
2101 Campus Drive 
Box 90414 
Durham, NC 27708. 
Application deadline: March 1, 2006. 
 

University of Pittsburg (Visiting Lecturer of Chinese) 
The University of Pittsburgh, Department of East Asian Languages and Lit-

eratures, invites applications for a Visiting Lecturer of Chinese Language, 
beginning September 1, 2006, pending budgetary approval. This ap-
pointment is outside the tenure stream and renewable. Candidates are 
expected to hold a doctorate in Chinese language pedagogy or a closely 
related field, possess native or near-native proficiency in all skill areas of 
Mandarin, and have experience teaching Chinese at the college level in 
the United States. The successful candidate is expected to create and teach 
a new sequence of Chinese language courses in coordination with the 
department, which includes setting up the curriculum, selecting teaching 
materials, coordinating language courses, hiring and training assistants, 
recruiting students, and overseeing all aspects of the new language track. 
In addition, the candidate is expected to participate in the full range of 
activities in the department as well as in our Asian Studies community on 
campus. The University of Pittsburgh is an NRC Title VI East Asia Center 
with more than forty-five core faculty in the humanities and social sciences 
specializing in Asia. The University’s East Asian Library is among the top 
ten in the United States. Applicants should present a letter (no more than 
two pages) of application, a curriculum vitae, names of three referees, and 
a description of the pedagogical approach that might be implemented. To 
ensure full consideration, completed applications should be received by 
January 23, 2006. Applications should be mailed to Chair, Visiting Lec-
turer Search Committee, Department of East Asian Languages and Litera-
tures, 702 Old Engineering Hall, University of Pittsburgh, Pittsburgh, PA 
15260. E-mail inquiries should be directed to Ms. Paula Locante at plo-
cante@pitt.edu. The University of Pittsburgh is an Affirmative Action, Equal 
Opportunity Employer. Women and members of minority groups un-
der-represented in academia are especially encouraged to apply. 
 

CLTAC ANNOUNCEMENT: As of January 1, 2006, the fee for CLTAC Life 
Membership will change to $120. 


